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Executive Director (Engineering)
Basic Salary: Tk. 1,49,000.00 &
other fringe benefits as per service
rules.

a) At least graduate in Mechanical/Electrical Engineering

from any recognized university.

b) At least 05(five) years experience in the position not below

the rank of Superintending Engineer or equivalent in the

relevant field. :

c) At least 20 (twenty) years work experience in the relevant

ficld of which 05 (five) years in generation utilities.

d) Must be able to demonstrate experience/- knowledge in

Project Planning & Implementation, Operation &

Maintenance of power system and experience in Public

Procurement etc.

) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

g) Must have strong eommunication skill in Benga!i &

Enghsh (written & Spoken) including workmg experience

using computer.

2

Executive Director (F&A)

Basic Salary: Tk. 1,49,000.00 &
other fringe benefits as per service
rules.

a) At least Master Degree in Commerce /Finance/

Accounting/ MBA from any recognized university.

b) At least 05 (five) years experience in the position not

below the rank of Deputy General Manager or equivalent in

the relevant field.

¢) At least 20 (twenty) years work experience in the r=levant

field of which 05 (five) years in generation/ transmission

/distribution utilities.

d) Must demonstrate knowledge In Govemnment financial

rules & regulations, PPA, PPR, Company Act, General

Accounting Procedure, Project Financing etc.

€) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance.

g) Must have strong communication skill in Benga].i &

Engllsh (written & Spoken) mciudlng working experience

using computer.

Superintending Engineer

Basic Salary: Tk. 1,05,000.00 &
other fringe benefits as per service
rules.

a) At least graduate in Electrical/Mechanical Engineering

from any recognized university /institution.

b) At least 04 (four) years experienc as Executive Engineer

or equivalent position in the relevant field.

¢) At least 12 (twelve) years work experience in the relevant

field of which 04(four) years in generation utilities.

d) Must demonstrate experience/ knowledge in Operation & -

Maintenance, Planning & Development etc. of power system.

€) Must demonstrate strong participatory leadership ability.

f) Must be able to demonstrate knowledge in TPM, TQM,
Preventive Maintenance and Corporate Governance etc.

g) Must have strong communication skill in English (written

& oral) including computer literacy.
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DGM (HR & Admin)

Basic Salary: Tk. 1,05,000.00 &
other fringe benefits as per service
rules.

a) At least Master Degree in HRM/ Management or any other
relevant subject from any recognized university

b) At least 04(four) years experience in the position not
below the rank of Manager or equivalent in the relevant field.
c) At least 12 (twelve) years work experience in the relevant
field of which 04 (four) years In generation/
transmission/distribution utilities. =

d) Must demonstrate strong participatory leadership ability. .
€) Must be able to demonstrate knowledge in Labour and
Industrial Laws, Compensation and Benefit Rules &
Regulations, TPM. TQM. Preventive Maintenance and
Corporate Governance elc.
f) Must have strong communication skill in English (written
& spoken) including computer literacy. )




¢

Basic Salary: Tk. 1,05,000.00 & |Business Administration or any other relevant subject from

other fringe benefits as per service |any recognized university.

rules, b) At least 04 (four) years experience fn the position not

3 below the rank of Manager or equivalent in the relevant field.

c) At least 15(fifteen) years work experience in the relevant

= . field of which 04 (four) years in generation/ transmission/
. distribution utilities or any large organization enlisted with

Bangladesh Security Exchange Commission (BSEC).

d) Must demonstrate strong participatory leadership ability.

e) Must be able to demonstrate knowledge in TPM, TQM,

Preventive ‘Maintenance, Board Affairs, Legal Affairs,

Regulatory Affairs and Corporate Governance etc.

& Spoken) including computer literacy.

Company Secretary a) At least graduate in l.aw, Masters in Management /]

f) Must have strong communication skill in English (written

b1

Sub-Divisional Engineer a) At least graduate in Electricall Mechanical Engineering
Basic Salary: 70,000.00 & other | from any recognized university/institution.

fringe benefits as per service rules. [b) At least 05 (five) years work experience as Assistant
Engineer in the relevant field out of which 02 (two) years in
generation utilities. )

¢) Must demonstrate experience / knowledge in Operation &
Maintenance, Planning & Development, Public Procurement
etc. of power system.

d) Must demonstrate strong participatory leadership ability.

¢) Must have strong communication skill in English (written
& Spoken) including computer literacy.

a1

Deputy Secretary - a) At least Master Degree in HRM/Management or any other
Basic Salary: 70,000.00 & other relevant subject from any recognized university.

fringe henefits as per service rules. |b) At least 05 (five) Yyears work experience as in the releant
field as Assistant Manager or equivalent position in
| generation/transmission/distribution  utilities or reputed
organization.

¢) Must demonstrate strong participatory leadership ability.

d) Must have strong communication skill in English (written

¥)

)
k)
9

®)

%)
®).
w)
)
@)

L

| === :

& Spoken) including computer literacy.
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